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§1 iR SE3E (transformational leadership) (5% )
E2.§fﬂiﬂjﬁlﬂf§(differentiation strategy) (5%)

13 4F R 24 S% (matrix organization) (5%)
é4.§‘§.¥%ﬂ¢§f§(span of control) (5%)
ES.%‘]%%H]%(blue ocean strategy) (5%)
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